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The international platform for young people to discover and develop their potential

AIESEMoking for a sustainable development

AIESEC is thiaternational platform for young people to discover and develop their
potential. AIESEConnects companies and organizations to high potential young
professionals from all ovethe world, through our internationainternship program,
conferences, and online platformallowing young people to develop in a multicultural
and challenging environment.
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our organization and we believe that the best way to achieve it is by first developi
TALENTn individuals and thus inside companies, our communities, and families so :
to positively impact society and creating the change that will bring us closeuto
vision for the world.

What are AIESEC members like?

Our Values

AIESEC Members directly apply their theoretical
knowledge giving them thpractical and unique skills
before finishing their studies, managing our
international exchange program and learning
projects, leading teams otthe local, national and
international level, and often realizing a professional
internship in a company or organization abroad.

Students that join the organization go through a coherent learning experience focuse

on relevant topics. 4 characteristics of AIESEC People
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AIESEC provides its members with an 9 Culrally Sensitive
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comprised of leadership opportunities, Active Learners

international internships and participation in a

global learning environment. AIESEC in Mexico. Concrete facts.

To help its membership discover and develop f 300+members
their potential and creating a Learning f Between 150 and 200 young professionals
Envirorment. All these 6 components need to become the core of AIESEC activity corferences
each of our LCs, all around the AIESEC network ekl
f 12 offices

The AIESEC Learning Environment is how people live the experience; it helps pec
develop competencies and improveshaviors

f 200 exchanges annually
f 80+ members in leadership ptens

Are we talking about competencies?

. . : - . . AIESEC Globall
Any attitude, behavior, motive or other personal characteristic that is essential tc y

perform a role, or more importantly, improve the performance and personal 1948 AIESEC was founded.

development from sugrior to solid. 23,000 Members living the experience.
100+ Countries
3,500 Partners
1,100 Universities
4,000 Exchanges
5,000 Leadershippportunities
800,000 Alumni
600+ Local Committees



